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Way forward  in achieving  maternal  safety
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Excellence in maternity 
care I Clinical Standards

Antenatal  
Care

01

Intra-natal  Care  Normal  
Labour and  Delivery02

Postnatal  Care 
and  PPIUCD04

Management  of Complications
in mother and  baby03
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What does it take 
KNOWLEDGE PARTNER FOR CAPACITY BUILDING 

Proactive approach and leadership in 
conducting the skill transfers 

Standard protocols followed

Reaching  scale through digital platform

No compromise on quality & ethics

An undying hunger for social change In 
the women's health sector Big vision  - 
bring initiatives to scale

An entrepreneurial spirit – implementing innovations

Tenacity to solve the problem no matter what – 
persistent efforts with all sectors 

Discipline to align strategy 
with financing - Sustainable

CONNECT & 
COLLABORATE

TEAM WORK
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Geographical Spread - 
India

04 STATES

25 Districts

800+ facilities

Trained >2800 Providers
with >2,50,000 Deliveries

Touching lives of
15,117,070 Indians
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The skill transfer
workshop includes

✓ Role plays  and
✓ Mock drills

✓ With simulators

✓ To get a first-hand  experience of various  
aspects involved in  real-time deliveries
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Process

Enroll for MANYATA by filling the 
registration form  signing a letter of 
intent (on letter head of hospital)  
making the Payment of Rs.10,000

ENROLEMENT

To brief about the course content to 
the head of facility  and staff nurse.

Sensitization program

Based on the score, the Facility will be
recommended for Certification

Certificate is received from FOGSI.

Certification

By 8th week Facility will be scheduled 
for  Digital assessment, which will be 

conducted by the FOGSI  Lead 
assessor

ASSESMENT

will be conducted by Team ARTIST through Digital  platform.
Training Course will have 5 Modules

each module lasting for 90 mins once in 10 days.  Course duration 
will take around 6-7weeks

ASSESMENT
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FEEDBACK

✓ After completion of the training I have gained thorough 
practical  knowledge of how to handle the various aspects 
of  prenatal,intranatal,postnatal care.

✓ My level of confidence in handling PPH cases has boosted 
up.

✓ I gained in-depth knowledge in handling a Eclamptic 
patient in respective  to their Medical Management.

✓ I'm able to resuscitate the newborn by myself confidently

✓ Practically learned about the implementation of Robson 
Classification and  its impact on Mother and child.
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enterprise.

Collaborative 
initiative
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enterprise.

Manyata Certification
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